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EQUAL OPPORTUNITY CELL 

 
The constitution of the Equal Opportunity Cell (EOC) at the University level is to create and 
promote an environment that supports diversity and respects everyone, irrespective of colour, caste, 
culture or religious beliefs. The cell is committed to ensure protection of individuals (students, 
teachers and non-teaching staff) belonging to the Minority communities, scheduled castes, 
scheduled tribes, other backward classes and differently abled categories. 
 
 

Objectives: 

1. To promote a socially inclusive, safe, and secure environment with equal opportunities for 
the individuals belonging to the Minority communities, SC, ST, OBC and differently abled 
categories. 

2. To empower and encourage the academic upliftment of the individuals from the Minority 
communities, SC, ST, OBC and differently abled categories. 

3. To ensure proper implementation of preventive measures and laws against discrimination 
and atrocities, and to safeguard the rights of individuals belonging to the above listed 
categories. 

4. To ensure the psychological wellbeing of individuals belonging to the Minority 
communities, SC, ST, OBC and differently abled categories in the university. 

5. To ensure affirmative actions concerning the individuals belonging to Minority 
communities, SC, ST, OBC and differently abled categories. 

 
 

Functions: 

1. To render to the complaints of alleged discrimination from students, teachers and non-
teaching staff belonging to the Minority, Scheduled Castes, Scheduled Tribes, other 
Backward Classes and differently abled category. 

2. To redress the grievances and complaints of the individuals from the Minority communities, 
SC, ST, OBC and differently abled categories without compromising the safety, privacy and 
dignity of the complainant. 

3. To offer guidance and counselling to individuals belonging to Minority communities, SC, 
ST, OBC and differently abled categories at the University in various matters. 

4. The EOC shall send its recommendations, if any, to the Vice-Chancellor of the University 
preferably within three weeks from the date of the receipt of the complaint. 

5. The findings / recommendations, if any, will also be sent separately by EOC to the aggrieved 
party. 

6. To organize periodic meetings of the EOC and submit the annual review report to the Hon’ble 
Vice-Chancellor for onward submission to the UGC. 

 
 

Composition: 
 
The composition of the committee as approved by the Vice-Chancellor shall be as underlined. 
 

1 
Senior Professor 
(SC / ST / OBC / Minority representative) 

Chairperson  

2 
Three Professors / Associate Professors / Assistant Professor 
(One representative from SC / ST / OBC category) Member 

3 
Three Professors / Associate Professors / Assistant Professor 
(Minority representatives) Member 

4 
Two Students’ Representative belonging to SC / ST / OBC / 
Minority 

Special Invitee 
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Note: 
 
• The term of the chairperson and members shall be for a period of two years and the term of the 

special invitees shall be for one year. 
• The quorum for the meeting including the Chairperson, but excluding the special invitee, shall be 

three. 
• In considering the grievances before it, the EOC shall follow principles of natural justice. 


